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The President issues a reaffirmation of the college’s commitment to our policies annually. 

CUNY posts its policies on non-discrimination, sexual misconduct, and affirmative action on its 
website. Appendix B provides the text of the major policies. 

https://www.cuny.edu/about/administration/offices/legal-affairs/policies-resources/ 

Responsibilities 
Our entire community participates in promoting diversity and inclusion. Additionally, we have 
assigned certain responsibilities. 

The President 
The President, Dr. Claudia Schrader, oversees affirmative action and diversity programs to assure 
compliance with federal, state, and city laws, rules and regulations and university policies. The 
President designates personnel to manage affirmative action, compliance, and diversity programs, 
including the Chief Diversity Officer (CDO), 504/Americans with Disabilities Act (ADA) Coordinator, 
and Title IX Coordinator. The President ensures designated personnel have authority, staffing, and 
other resources to fulfill their assigned roles. The President communicates commitment to equal 
employment opportunity (including an annual reaffirmation), and issues required reports, including 
this affirmative action plan.  

Appendix C contains the annual reaffirmation letter issued by the President. 

Chief Diversity Officer 
The President has designated Arlene Peterson as Chief Diversity Officer (CDO) and Responsible 
Official who:  

Provides confidential consultation for, investigates, and resolves discrimination/harassment
complaints
Distributes new and revised policies and notices, integrating them into training programs, search
committee orientations, websites, and other communications
Evaluates affirmative action programs and initiatives
Prepares and communicates affirmative action plan reports
Consults with hiring teams and managers on recruitment and selection, overseeing recruitment
plans and effective recruitment/selection strategies
Participates in CUNY initiatives promoting diversity and inclusion.

The Chief Diversity Officer completed the OFCCP’s annual on-line certification of compliance with 
affirmative action program requirements.  

College Officials 
Executives, department chairpersons, managers, and supervisors are critical partners in equal 
employment and affirmative action programs. They help ensure compliance with regulations and 
policies, foster an inclusive environment, and help develop and implement affirmative action 
programs. 





 
 
 
 
 





York College Total Appointments: 1,244
Workforce by Job Group and Category (excludes Chief Executive) 2024 2025

Executive/Administrative/Managerial
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Admin 1: Executive 17 8 47.1% 12 70.6%
Admin 2: Managerial 65 43 66.2% 56 86.2%
Admin 2: Managerial Adjunct 82 50 61.0% 59 72.0%
Managerial: Facilities 1 0 0.0% 1 100.0%
Managerial: Info Tech 1 0 0.0% 1 100.0%
Managerial: Security 3 1 33.3% 2 66.7%

Professional Faculty
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Faculty: Professoriate 156 80 51.3% 74 47.4%
Faculty: Librarian 8 4 50.0% 3 37.5%
Faculty: Lecturer 45 27 60.0% 28 62.2%
Faculty: Lecturer Adjunct 225 119 52.9% 146 64.9%
Faculty: Professoriate Adjunct 141 88 62.4% 83 58.9%
Faculty: Developmental 6 3 50.0% 5 83.3%
Faculty: Continuing Education 10 6 60.0% 8 80.0%

Professional Non Faculty
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Accountant: Professional 4 4 100.0% 3 75.0%
Admin 3: Professional 78 53 67.9% 69 88.5%
Admin 5: Engineer Architect 1 0 0.0% 0 0.0%
Disability Accommodation Specl 3 2 66.7% 2 66.7%
Info Tech: Professional 24 5 20.8% 22 91.7%
Info Tech: Professional Adjunct 5 0 0.0% 4 80.0%
Nurse Adjunct 1 1 100.0% 1 100.0%

Administrative Support Workers
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Accountant: Assistant 2 2 100.0% 2 100.0%
Administrative Assistant 6 6 100.0% 5 83.3%
Office Assistant 43 32 74.4% 39 90.7%
Office Assistant Adjunct 188 116 61.7% 176 93.6%
Mail Services Worker 1 1 100.0% 1 100.0%

Technicians
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Admin 4: College Lab Technician 20 7 35.0% 16 80.0%
Admin 4: College Lab Technician Adjunct 11 9 81.8% 10 90.9%
Broadcast Media Adjunct 1 0 0.0% 1 100.0%
Info Tech: Technician 2 1 50.0% 2 100.0%
Info Tech: Technician Adjunct 4 0 0.0% 4 100.0%
Print Media Technician 2 0 0.0% 2 100.0%

Workforce Summary



York College Total Appointments: 1,244
Workforce by Job Group and Category (excludes Chief Executive) 2024 2025

Craft Workers
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Skilled Trades: Supervisory 2 0 0.0% 1 50.0%
Skilled Trades: Not Supervisory 17 0 0.0% 4 23.5%
Laborers and Helpers 7 0 0.0% 7 100.0%

Service Workers
Ttl EmplsJob Group Female # Pro. Eth #Female % Pro. Eth %

Campus Public Safety Sergeant 7 1 14.3% 7 100.0%
Campus Peace Officer 13 2 15.4% 13 100.0%
Campus Security Assistant 19 8 42.1% 19 100.0%
Campus Security Assistant Adjunct 3 0 0.0% 3 100.0%
Custodial: Supervisory 3 2 66.7% 3 100.0%
Custodial: Assistant 13 4 30.8% 12 92.3%
Custodial: Assistant Adjunct 4 1 25.0% 4 100.0%

Workforce Summary



Status categories are: Tenure, Track Tenure, Substitute, and "Instructors or Others PSC" (not eligible for tenure). This report
refers to tenure as of the 2023 2024 academic year (effective 9/1/2023)

Group/Title/Status Ttl Empls Female # Pro. Eth #Female % Pro. Eth%

Full Time Faculty by Title and Tenure Status 2024 2025
York College Total Faculty: 215

Faculty: Developmental

10 50.0%0.0%2CLIP Instructor

Instructors and others PSC 10 50.0%0.0%2

43 100.0%75.0%4EOC Lecturer

CCE Certificate Continuous Emp 43 100.0%75.0%4

Faculty: Lecturer

11 100.0%100.0%1Lecturer Counselor

CCE Certificate Continuous Emp 11 100.0%100.0%1

1110 55.0%50.0%20Lecturer

CCE Certificate Continuous Emp 44 44.4%44.4%9

Lecturer track CCE 76 63.6%54.5%11

1211 66.7%61.1%18Lecturer Doc Sch

CCE Certificate Continuous Emp 33 60.0%60.0%5

Lecturer track CCE 98 69.2%61.5%13

45 66.7%83.3%6Clinical Professor

Instructors and others PSC 45 66.7%83.3%6

Faculty: Librarian

22 50.0%50.0%4Asst Professor Librarian

Tenured 00 0.0%0.0%1

Track Tenure 22 66.7%66.7%3

01 0.0%100.0%1Assc Professor Librarian

Tenured 01 0.0%100.0%1

11 33.3%33.3%3Professor Librarian

Tenured 11 33.3%33.3%3

Workforce Summary



Status categories are: Tenure, Track Tenure, Substitute, and "Instructors or Others PSC" (not eligible for tenure). This report
refers to tenure as of the 2023 2024 academic year (effective 9/1/2023)

Group/Title/Status Ttl Empls Female # Pro. Eth #Female % Pro. Eth%

Full Time Faculty by Title and Tenure Status 2024 2025
York College Total Faculty: 215

Faculty: Professoriate

2730 52.9%58.8%51Asst Professor

Substitute >=6 Mo Or Prior Ben 11 100.0%100.0%1

Tenured 21 33.3%16.7%6

Track Tenure 2428 54.5%63.6%44

2425 48.0%50.0%50Assc Professor

Tenured 2221 47.8%45.7%46

Track Tenure 24 50.0%100.0%4

2325 41.8%45.5%55Professor

Tenured 2325 41.8%45.5%55

Workforce Summary







Exhibit: Historical Changes in Underutilization Faculty 2024 2025
York College
This exhibit summarizes underutilization of protected groups by job group and discipline in faculty ranks, organized by job group and
academic discipline. We report combinations of job group and discipline only in years they have five or more incumbents.

This summary reports underutilization in:
2024 2025 Plan (as of 6/1/2024 current plan)
2023 2024 Plan (as of 6/1/2023)
2022 2023 Plan (as of 6/1/2022)
2021 2022 Plan (as of 6/1/2021)

In 2023, we updated Labor Market Availability estimates, which could impact results between years. We also began calculating
underutilization for adjunct faculty. In 2024, we refined the method to account for multiple adjunct appointments, which could
reduce the total adjunct count.

Underutilization indicates areas of outreach for recruitment and advancement. When underutilization does not change year to year,
it may be due to limited turnover (opportunities to hire or promote into the job group).

There are more details in the plan narrative and in Appendix D (Utilization Analysis).

Faculty: Professoriate Adjunct Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Biological and Biomedical Sciences
122024
132023

Business, Management, Marketing and Support
3 1142024
2 1152023

English Language and Literature/Letters
1 182024

1112023

Foreign Languages, Literatures, and Linguistics
62024

152023

Health Professions and Related Programs
482024

2472023

History
182024

102023

Physical Sciences
192024
1112023

Psychology
4162024

Underutilization Summary



Exhibit: Historical Changes in Underutilization Faculty 2024 2025
York College

Faculty: Professoriate Adjunct Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Psychology
5 1172023

Visual and Performing Arts
1 1112024
2 1162023

Faculty: Professoriate Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Biological and Biomedical Sciences
1 1122024
1 1112023
1112022
1112021

Business, Management, Marketing and Support
152024
122023
122022
122021

English Language and Literature/Letters
2 1142024

142023
152022
172021

Foreign Languages, Literatures, and Linguistics
1112024
1122023

112022
112021

Health Professions and Related Programs
1 1232024
1 1242023
1242022
2 1252021

Mathematics and Computer Science
142024
142023
142022
152021

Underutilization Summary



Exhibit: Historical Changes in Underutilization Faculty 2024 2025
York College

Faculty: Professoriate Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Natural Resources and Conservation
262024
252023
262022
262021

Parks, Recreation, Leisure and Fitness Studies
192024

172023
1 162022

172021

Physical Sciences
1 1122024
2 1112023
2 1112022
2 1112021

Psychology
4 1172024
3 1172023
4182022
4182021

Social Work
1 172024
1 162023

182022
1 1 182021

Visual and Performing Arts
92024

192023
182022

92021

Faculty: Librarian Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Library (Librarians/Non Teaching)
382024
482023
482022
482021

Underutilization Summary



Exhibit: Historical Changes in Underutilization Faculty 2024 2025
York College

Faculty: Lecturer Adjunct Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Biological and Biomedical Sciences
3 192024
2 1102023

Business, Management, Marketing and Support
5 3272024
5 5372023

Education
1 2132024

3202023

Education Developmental
512024
202023

English Language and Literature/Letters
122024

1192023

Foreign Languages, Literatures, and Linguistics
1172024
1202023

Health Professions and Related Programs
112024

1142023

History
1102024

1172023

Mathematics and Computer Science
152024
152023

Natural Resources and Conservation
3112024
2132023

Parks, Recreation, Leisure and Fitness Studies
192024
212023

Physical Sciences
1112023

Underutilization Summary



Exhibit: Historical Changes in Underutilization Faculty 2024 2025
York College

Faculty: Lecturer Adjunct Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Psychology
3 1162024
5 1242023

Visual and Performing Arts
3 192024
4 1152023

Faculty: Lecturer Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Business, Management, Marketing and Support
3 172024
3 172023
372022
362021

English Language and Literature/Letters
172024
152023
152022
152021

Health Professions and Related Programs
62024

History
52024

Social Work
152023

Faculty: Developmental Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Foreign Languages, Literatures, and Linguistics
2 152021

Faculty: Continuing Education Female Total Pro.
Eth.

Asian/Nat
Haw./OPI

Black/
African Am.

Hispanic/
Latino

Total
Faculty

Education Developmental
1102024

4142023

Underutilization Summary



Exhibit: Historical Changes in Underutilization Staff and College Lab Technians 2024 2025
York College

This exhibit summarizes underutilization of protected groups for non faculty, presented by job group (organized by EEO Category, as in
the Workforce Summary). We report job groups only in years they have five or more incumbents.

This summary reports underutilization in:
2024 2025 Plan (as of 6/1/2024 current plan)
2023 2024 Plan (as of 6/1/2023)
2022 2023 Plan (as of 6/1/2022)
2021 2022 Plan (as of 6/1/2021)

In 2023, we updated Labor Market Availability estimates, which could impact results between years. We also began calculating
underutilization for hourly appointments. In 2024, we refined the method to account for multiple hourly appointments, which could
reduce the total staff count.

Underutilization indicates areas of potential outreach for recruitment and advancement. When underutilization does not change year
to year, it may be due to limited turnover (opportunities to hire or promote into the job group).

There are more details in the plan narrative and in Appendix D (Utilization Analysis).

Executive/Administrative/Managerial Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Admin 1: Executive

22024 17
22023 18
22022 16
22021 16

Admin 2: Managerial

2024 65
2023 65
2022 57
2021 55

Admin 2: Managerial Adjunct

4 42024 82
2023 130

Professional Non Faculty Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Accountant: Professional

2023 6
12022 5
12021 5

Admin 3: Professional

2024 78
2023 83
2022 69
2021 68

Info Tech: Professional

4 12024 24
5 12023 25
62022 25
62021 25

Underutilization Summary



Exhibit: Historical Changes in Underutilization Staff and College Lab Technians 2024 2025
York College

Professional Non Faculty Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Info Tech: Professional Adjunct

2 12024 5
1 12023 6

Administrative Support Workers Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Administrative Assistant

1 22024 6
1 22023 7
1 12022 9
1 12021 10

Office Assistant

62024 43
62023 43
22022 45
22021 50

Office Assistant Adjunct

2024 188
2023 220

Technicians Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Admin 4: College Lab Technician College Lab Tech: Other

52024 8
42023 7

12022 6
22021 7

Admin 4: College Lab Technician College Lab Tech: Science, Tech, Eng.

12024 12
2 12023 12

12022 10
12021 12

Admin 4: College Lab Technician Adjunct College Lab Tech: Science, Tech, Eng.

12024 9
2023 9

Info Tech: Technician Adjunct

12023 6

Craft Workers Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Laborers and Helpers

1 22024 7
2 1 22023 8
2 1 32022 9
2 1 32021 9

Skilled Trades: Not Supervisory

4 222024 17

Underutilization Summary



Exhibit: Historical Changes in Underutilization Staff and College Lab Technians 2024 2025
York College

Craft Workers Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Skilled Trades: Not Supervisory

22023 13
2 212022 13
2 32021 16

Service Workers Hispanic/
Latino

Black/
AfricanAm

Asian/Nat
Haw./OPI

Total Pro.
Ethnicity

FemaleTotal
Staff

Campus Peace Officer

2 12024 13
2 12023 12
12022 12
1 12021 15

Campus Public Safety Sergeant

12024 7
12023 8

12022 7
22021 6

Campus Security Assistant

32024 19
42023 20
42022 19
42021 18

Custodial: Assistant

12024 13
12023 13
22022 18
22021 19

Custodial: Assistant Adjunct

2023 6

Underutilization Summary
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Appendices for the 2024 2025 Affirmative Action Plan
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A Organization Chart

This Appendix contains a summary organization chart.

Appendix
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Academic Affairs Division
Derrick Brazill

Provost and Vice President
Academic Affairs Division

 

Dawn Hewitt
Director

Research & 
Sponsored
Programs

George White
Interim Dean

School of Arts &
Sciences 

Michele Gregory
Interim Chair

Behavioral 
Sciences

 

Radoslaw 
Wojciechowski 

Chair
Math & 

Computer 
Science

 

Vacant
Director

Math Learning 
Center

 

Emmanuel Chang
Chair

Chemistry
 

Jong-ill Lee
Director

Honors Program
 

Ivica Arsov
Chair

 Biology
 

Jonathan Hall
Chair

English
 

Heather 
Robinson
Director

Writing Program
 

Thomas Marion
Chair

Performing & 
Fine Arts

 

Margaret 
Macneil

Interim Chair
History-

Philosophy-
Anthropology

 

Timothy Paglione
Chair

Earth and 
Physical Sciences

 

Greet Van Belle
Director

Center For 
Teaching, Learning 

& Educational 
Technologies 

 

Jonathan Rojas 
 Director

ACE Program
 

Vacant
Director 

College Now & 
Coordinated 

Undergraduate 
Education

 

Lindsay Demsen
Interim 

Coordinator 
Student Academic 

Services
 
 

Maureen Becker
Dean

School of Health 
Sciences & 

Professional Programs
 

Chris Hsu
Chair

Accounting and 
Finance

 

Donald 
Auriemma

 Chair
Occupational 

Therapy
 

Fenio 
Annansingh 

Jamieson
Chair

Business 
&Economics

 

Leslie Keiler
Chair

Teacher 
Education

 

Nicholas 
Grosskopf

Chair
Health & Human 

Performance
 

Renee Wright
Chair

Nursing
 

Selena Rodgers
Chair

Social Work
 

 Shawn Williams  
Chair

Health 
Professions

 

Njoki Kinyatti
Chief Librarian

Library
 

Reginald Madden
Academic Affairs 

Manager
Liaison to York 
Early College 

Academy (YECA)
 

Sharon Davidson
 Registrar 

Office of the 
Registrar

 

Maureen Becker
Interim Dean

School of Business &
Information Systems

Ruel Desamero
Director 

Undergraduate 
Research Program 

 
 

Carolette 
McDonald
Manager

Collaborative 
Learning Center 

 

Fenio 
Annansingh 

Jamieson
Director 

CUNY Aviation 
Institute

 

Fabiola Salek 
Aseff
Chair

World Lang, Lit 
and Humanities

 

Abdelhamid 
Kherief
Director

CUNY Language 
Immersion 
Program

 

07/01/2024

Erzulie Mars
Academic Affairs 

Manager
 

Maribel Donado
Faculty 

Workload 
Coordinator

 









President’s Division

Claudia Schrader
Interim President

 

Greg Vega
Director
Service 
Delivery

Kamrul Ahsan
Director

IT Academic
Applications

Rafael Nunez
Director

WEB Systems

Vacant
Administrative 

Events Manager
 

Derrick Brazill
 Provost & 

Vice President 
Academic Affairs 

Division
 

Eduardo Rios
 Vice President

 Finance & 
Administration

Division

Vacant
Vice President 
Institutional 

Advancement & 
Communications 

Division
 

Karen Williams
 Vice President

Student Affairs & 
Enrollment 

Management
Division

07/25/2024

Khayriyyah Ali
Executive 
Director

Education
Opportunity 

Center

Debora Young 
Director

The Learning
Center

Yolelda Ira
Affirmative

Action
Specialist

Dana Trimboli
Chief of Staff

 

Russell Platzek
Executive Legal

Counsel and
Labor Designee

Arlene Peterson
Interim Chief

Diversity Officer
and Title IX
Coordinator

Vacant
Executive 
Director 
Business 

Operations & 
Compliance

 

Lori Hoeffner
 Vice President 
 Institutional 

Effectiveness & 
Strategic 
Planning 

Claudio Lindow
Assistant 

Vice President/
Chief 

Information 
Officer

Computer Svcs

Earl Simons
Executive 
Director

Government 
Relations and 

Strategic
Initiatives

Nazia Naeem
Director

Assessment

Rachel Ng
Director

Institutional
Research

Alexis Greene
Director
Adult & 

Continuing
Education

Harry Wells
Manager 

Small Business 
Development 

Center

Veronica Mariani
 Executive 
Assistant

 

Vacant
Executive 
Associate
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B CUNY Policies

This Appendix has the text of major CUNY policies related to affirmative action and equal employment opportunity.

EQUAL OPPORTUNITY AND NON DISCRIMINATION POLICY

The City University of New York (“University” or “CUNY”), located in a historically diverse municipality, is committed
to a policy of equal employment and equal access in its educational programs and activities. Diversity, inclusion, and
an environment free from discrimination are central to the mission of The University.

It is the policy of The University—applicable to all colleges and units— to recruit, employ, retain, promote, and
provide benefits to employees (including paid and unpaid interns) and to admit and provide services for students
without regard to race, color, creed, national origin, ethnicity, ancestry, religion, age, sex (including pregnancy,
childbirth and related conditions), sexual orientation, gender, gender identity, marital status, partnership status,
disability, genetic information, alienage, citizenship, military or veteran status, status as a victim of domestic
violence/stalking/sex offenses, unemployment status, or any other legally prohibited basis in accordance with
federal, state and city laws.

It is also The University’s policy to provide reasonable accommodations to applicants, employees and other persons
on the basis of disability, religious practices, pregnancy or childbirth related medical conditions, or status as victims
of domestic violence/stalking/sex offenses.

This Policy also prohibits retaliation for reporting or opposing discrimination, or cooperating with an investigation of
a discrimination complaint.

AFFIRMATIVE ACTION POLICY

CUNY has had policies related to affirmative action plans since the early 1970s. CUNY’s Affirmative Action Policy of
May 28, 1985 is part of its Manual of General Policy.

ARTICLE V FACULTY, STAFF AND ADMINISTRATION
Policy 5.04 Affirmative Action:

RESOLVED, that the Board of Trustees of The City University of New York reaffirms its commitment to affirmative
action and directs the Chancellery and the colleges to reemphasize the taking of the positive steps that will lead to
recruiting, hiring, retaining, tenuring, and promoting increased numbers of qualified minorities and women. (Board
of Trustees Minutes, 1985 05 28, Section 6 C)

SEXUAL MISCONDUCT POLICY
CUNY’s Policy on Sexual Misconduct addresses sexual harassment, gender based harassment and sexual violence. It
outlines procedures applicable to students and employees for addressing complaints.

Every member of The City University of New York (“CUNY”) community, including students, employees and visitors,
deserves the opportunity to live, learn and work free from Sexual Misconduct (sexual harassment, gender based

Appendix
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harassment and sexual violence). Accordingly, CUNY is committed to:
• Defining conduct that constitutes prohibited Sexual Misconduct;
• Providing clear guidelines for students, employees and visitors on how to report incidents of Sexual Misconduct
and a commitment that any complaints will be handled respectfully;
• Promptly responding to and investigating allegations of Sexual Misconduct, pursuing disciplinary action when
appropriate, referring the incident to local law enforcement when appropriate, and taking action to investigate and
address any allegations of retaliation;
• Providing ongoing assistance and support to students and employees who make allegations of Sexual Misconduct;
• Providing awareness and prevention information on Sexual Misconduct, including widely disseminating this policy,
as well as a “students’ bill of rights” and implementing training and educational programs on Sexual Misconduct to
college constituencies; and
• Gathering and analyzing information and data that will be reviewed in order to improve safety, reporting,
responsiveness and the resolution of incidents.

This is the sole policy at CUNY addressing Sexual Misconduct and is applicable at all college and units at the
University. It will be interpreted in accordance with the principles of academic freedom adopted by CUNY’s Board of
Trustees.

OTHER POLICIES
It is our policy to recruit, employ, retain, promote, and provide benefits to employees and to admit and provide
services for students without regard to race, color, national or ethnic origin, religion, age, sex, sexual orientation,
gender identity, marital status, disability, genetic predisposition or carrier status, alienage, citizenship, military or
veteran status, unemployment status or status as victim of domestic violence.

Management reaffirms its non discrimination policies annually.

Other important policies available on CUNY’s “Policies and Resources” webpage include:

 •Campus and Workplace Violence Policy
 •Domes c Violence and the Workplace Policy
 •Procedures for Implemen ng Reasonable Accommoda ons and Academic Adjustments

CUNY campuses report crime statistics, including statistics relating to sexual violence under the federal Jeanne Clery
Act. Information is available from the campus Office of Public Safety (list name of office and/or website).
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C Reaffirmation Letter

This Appendix contains the most recent Reaffirmation Letter.

Appendix
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Date: September 24, 2024

To: York College Family/ Faculty & Staff

From: Claudia Schrader, Interim President

Re: Commitment to Diversity, Equal Opportunity, and Affirmative Action in Employment

York College and the City University of New York (CUNY) have a long-standing commitment to diversity and equal 

opportunity in all aspects of employment. Senior management at York fully supports policies and practices to foster non-

discrimination, affirmative action, diversity and inclusion, in the workplace and our community overall. York College/ 

CUNY is enriched by the strengths of the people and perspectives in our institution. Accordingly, I continue to be 

committed to our compliance with the CUNY Policies and Procedures on Equal Opportunity, Non-Discrimination, and on 

Sexual Misconduct. 

The Equal Opportunity and Non-Discrimination Policy states CUNY's commitment to recruit, employ, retain, promote, 

and provide benefits to employees without regard to race, color, creed, national origin, ethnicity, ancestry, religion, age, 

sex (including pregnancy, childbirth and related conditions), sexual orientation, gender, gender identity, marital status, 

partnership status, disability, genetic information, alienage, citizenship, military or veteran status, unemployment status, 

status as a victim of domestic violence/stalking/sex offenses, or any other legally prohibited basis in accordance with 

federal, state and city laws. Additionally, CUNY practices affirmative action for women, protected ethnicities, individuals 

with disabilities, and veterans consistent with federal requirements for employees in all title groups. Italian Americans 

are included among CUNY's protected groups. 

Further, CUNY does not tolerate acts of hate or bigotry of any kind. This includes discrimination or harassment based on 

national origin or heritage – including shared Jewish, Israeli, Palestinian, Arab, Muslim or South Asian ancestry – and/or 

the association with these national origins and ancestries. The University will promptly take all necessary and 

appropriate actions to address any such discrimination and remedy its effects. We encourage students and employees 

who believe they have been subjected to such discrimination, or who have information about an incident or situation, to 

report it to the University. Anyone who believes they have been a victim of harassment, discrimination or retaliation 

should use the University-wide Discrimination and Retaliation Reporting Portal.



2

CUNY desires to expand its inclusivity and accessibility to both students and employees with disabilities. As per Governor 

Hochul’s Executive Order 31, CUNY is developing a Strategic Plan to enhance recruitment, advancement, and support of 

individuals with disabilities. Any CUNY employee requiring one or more accommodations to perform their job duties 

should contact Human Resources as per our policy on Reasonable Accommodations and Academic Adjustments.

I invite you to visit the CUNY website to view the Non-Discrimination Policy and especially the next Policy on Sexual 
Misconduct (PSM) Sexual-Misconduct-Policy.pdf (cuny.edu) in its entirety. Please revisit our polices on Reasonable 
Accommodations and Academic Adjustments and Reporting of Alleged Misconduct as well. York College offers several
services through the Counseling Center and the Office of Students with Disabilities promoting emotional health, mental 
health, and assisting students with setting up reasonable accommodation in the classroom. Please feel free to contact 
the York Counseling Center directly at 718-262-2272 or counseling@york.cuny.edu and see a list of their resources here 
- Counseling Center - York College (cuny.edu). The Center for Students with Disabilities can be contacted at
csd@york.cuny.edu and (718) 262-2191, and you may visit a list of their campus services or refer your students to the 
list here: Services - Center for Students with Disabilities - York College (cuny.edu).

CUNY’s executives and administrators are responsible for maintaining a work environment free from discrimination and 

harassment, and for promoting diversity and inclusion in their units. Arlene Peterson, Interim Chief Diversity Officer is 

the responsible official charged with assuring Equal Employment Opportunity compliance. I encourage all managers to 

contact them to discuss diversity and inclusion strategies that would advance unit goals. Additionally, any individual who 

believes they have experienced employment discrimination should contact Arlene Peterson, Interim Chief Diversity 

Officer, Title IX Coordinator, and 504/ ADA Coordinator at 718-262-2141/ ext. 2137 or apeterson1@york.cuny.edu. They 

may also utilize the University-wide HR Discrimination and Retaliation Report Portal on the CUNY website.

I ask for your continued support to ensure equal opportunity, affirmative action, diversity and inclusion in all our 

employment practices.

Claudia Schrader

Interim President



CUNY Affirmative Action Plan 2024 2025
York College

D 1 Utilization Analysis Staff Job Groups

This Appendix provides a utilization analysis for each staff job group that has five or more employees.

Utilization analysis is a comparison of the demographics of employees in various job groups with an estimate of the
labor market for that same job group. The labor market is comprised of two components, external (general
population) and internal (CUNY employees eligible for advancement into the job group). The factors are blended
according to the balance of internal/external hiring at CUNY. This exhibit details the specific factors we use for each
job group. We last calculated labor market availability in 2023.

Underutilization occurs where the utilization of a protected group is less than 80% of the labor market estimate. It
represents the number of additional employees we would need for utilization to equal the labor market estimate.
For the federal plan, underutilization numbers for females and total minorities represent placement goals when
there are opportunities for hiring/advancement.

For the federal plan, we calculate underutilization for the following categories: female, total minority,
asian/hawaiian/other pacific islander, black/african american, and hispanic/latino. The total minority category
includes asian, black, and hispanic job groups but also incorporates individuals identifying as native american/alaska
native and two or more races. For the italian american plan, we add a calculation for employees identifying as italian
american, in addition to any other group to which they identify.

We calculate underutilization separately for full time (annual) and part time (hourly) employees. To address the
situation of employees holding multiple concurrent appointments, we do not count part time appointments for
employees holding full time appointments. For individuals with multiple part time appointments, we count only one
appointment per department per campus, giving priority to teaching appointments, then appointments according to
pay level. At some campuses, a small number of employees (ten or fewer) may be counted more than once in part
time job groups because their multiple appointments span multiple departments.
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Executive/Administrative/Managerial

Job Group: Admin 1: Executive

Appointments: 17
Description: Executive Compensation Plan (Other Than Chief Executive)

Titles held by employees in this group

Weight
50.00%

50.00% Employees in titles Professor or Higher Education Officer as of 6/1/22; tenure or permanency not required.

ACS 2017 2021 National workforce with a minimum of Bachelor's degree plus eight years of experience (proxy age of 29 and
higher) in selected occupations (0010, 0020, 0060, 0101, 0102, 0110, 0120, 0136, 0230, 0565, 2100).

Availability Factors

Administrator04315

Assc Administrator04321

Asst Administrator04723

Asst Vice President04316

Dean04314

Vice President04702

Utilization Report

Number of Employees

8.8%8.9%10.0%45.6%Labor Market Availability 29.6%

17.6%47.1%0.0%70.6%Actual Utilization 47.1%

2Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

3

Black/African
American

8

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Minority

12

Female

8
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Executive/Administrative/Managerial

Job Group: Admin 2: Managerial

Appointments: 65
Description: HE Officer series administrators senior level

Titles held by employees in this group

Weight
55.00%

45.00% Employees in title Higher Education Assistant of of 6/1/22; tenure or permanency not required.

ACS 2017 2021 NY/NJ MSA workforce with a minimum of Bachelor's degree plus six years or experience (proxy age of 27 or
higher) in selected occupations (0020, 0060, 0101, 0102, 0110, 0120, 0136, 0230, 0565, 9800).

Availability Factors

EOC HE Officer04074

HE Associate04075

HE Officer04097

Utilization Report

Number of Employees

17.8%17.4%14.2%57.7%Labor Market Availability 51.7%

20.0%49.2%13.8%86.2%Actual Utilization 66.2%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

13

Black/African
American

32

Asian/Nat.
Haw./Other

Pac. Isl.

9

Total Minority

56

Female

43

APP D1



APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Executive/Administrative/Managerial

Job Group: Admin 2: Managerial Adjunct

Appointments: 82
Description: Adjunct HE Officer series administrators (all levels)

Titles held by employees in this group

Weight
55.00%

45.00% Identical to Administration 2 Group (Full Time).

Identical to Administration 2 Group (Full Time).

Availability Factors

Non Teaching Adjunct 104689

Non Teaching Adjunct 204688

Non Teaching Adjunct 304687

Non Teaching Adjunct 404686

Non Teaching Adjunct 504685

Utilization Report

Number of Employees

17.8%17.4%14.2%57.7%Labor Market Availability 51.7%

13.4%46.3%9.8%72.0%Actual Utilization 61.0%

44Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

11

Black/African
American

38

Asian/Nat.
Haw./Other

Pac. Isl.

8

Total Minority

59

Female

50
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Professional Non Faculty

Job Group: Admin 3: Professional

Appointments: 78
Description: HE Officer Series: Entry and mid level administrators

Titles held by employees in this group

Weight
90.00%

10.00% Employees in titles CUNY Office Assistant, CUNY Admin Assistant, EOC Office Assistant and EOC Administrative Assistant
holding a minimum of a Bachelor's degree as of 6/1/22; permanency not required.

ACS 2017 2021 NY/NJ MSA workforce with minimum of Bachelor's degree in selected occupations (0520 0750, 1006, 1031,
1032, 2002, 2145, 2825, 2830, 2840, 2850, 2865, 5710, 5920, 9810).

Availability Factors

Asst to HEO04017

EOC Assistant to HEO04071

EOC HE Assistant04072

HE Assistant04099

Research Assc04134

Utilization Report

Number of Employees

10.4%9.6%16.5%59.3%Labor Market Availability 39.5%

15.4%55.1%15.4%88.5%Actual Utilization 67.9%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

12

Black/African
American

43

Asian/Nat.
Haw./Other

Pac. Isl.

12

Total Minority

69

Female

53
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Professional Non Faculty

Job Group: Info Tech: Professional

Appointments: 24
Description: Information Technology Professionals

Titles held by employees in this group

Weight
75.00%

25.00% Employees in titles IT Support Assistant and CUNY Office Assistant, permanency not required, as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA with minimum of a High School Diploma and four years of experience (proxy age of 21 or higher)
in selected occupations (1006, 1007, 1010, 1021, 1022, 1065, 1105, 1106, 1108).

Availability Factors

IT Associate04877

IT Asst04875

IT Bus Data Rep Analyst04029

IT Sr Associate04880

Utilization Report

Number of Employees

13.9%13.0%30.2%38.1%Labor Market Availability 59.4%

25.0%8.3%58.3%91.7%Actual Utilization 20.8%

1Number Underutilized 4

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

6

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

14

Total Minority

22

Female

5
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Professional Non Faculty

Job Group: Info Tech: Professional Adjunct

Appointments: 5
Description: Hourly Information Technology Professionals

Titles held by employees in this group

Weight
75.00%

25.00% Identical to IT Professional Group (Full Time).

Identical to IT Professional Group (Full Time).

Availability Factors

IT Associate04877

IT Asst04875

IT Sr Associate04880

Utilization Report

Number of Employees

13.9%13.0%30.2%38.1%Labor Market Availability 59.4%

0.0%20.0%60.0%80.0%Actual Utilization 0.0%

1Number Underutilized 2

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

1

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Minority

4

Female

0
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Administrative Support Workers

Job Group: Administrative Assistant

Appointments: 6
Description: Administrative Assistants Senior level

Titles held by employees in this group

Weight
0.00%

100.00% Employees in the CUNY Office Assistant title with Civil Service permanency and having achieved levels 3, 3A, or 4 as of
6/1/2022.

Internal Only Promotional Title

Availability Factors

CUNY Admin Asst04804

EOC Admin Asst04871

Utilization Report

Number of Employees

29.3%36.6%10.0%89.4%Labor Market Availability 77.7%

0.0%83.3%0.0%83.3%Actual Utilization 100.0%

21Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

5

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Minority

5

Female

6
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Administrative Support Workers

Job Group: Office Assistant

Appointments: 43
Description: Administrative Office Assistants Entry level

Titles held by employees in this group

Weight
65.00%

35.00% Employees in the title of College Assistant (hourly) as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA with minimum of High School Diploma in selected occupations (4720, 4740, 5220, 5230, 5240,
5740, 5810, 5820, 5860).

Availability Factors

CUNY Office Assistant04802

EOC Office Assistant04870

Utilization Report

Number of Employees

23.5%17.6%15.0%71.8%Labor Market Availability 58.9%

9.3%60.5%16.3%90.7%Actual Utilization 74.4%

6Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

4

Black/African
American

26

Asian/Nat.
Haw./Other

Pac. Isl.

7

Total Minority

39

Female

32
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Administrative Support Workers

Job Group: Office Assistant Adjunct

Appointments: 188
Description: Hourly Administrative Office Assistants Entry level

Titles held by employees in this group

Weight
100.00%

0.00% NA

Identical to CUNY Office Assistant Group (Full Time) except that availability is 100% external.

Availability Factors

College Assistant10102

EOC Assistant04882

Utilization Report

Number of Employees

20.5%15.0%11.5%76.3%Labor Market Availability 49.8%

23.4%47.3%21.3%93.6%Actual Utilization 61.7%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

44

Black/African
American

89

Asian/Nat.
Haw./Other

Pac. Isl.

40

Total Minority

176

Female

116
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Craft Workers

Job Group: Skilled Trades: Not Supervisory

Appointments: 17
Description: Skilled Trades Not supervisory

Titles held by employees in this group

Weight
90.00%

10.00% Employees in titles Maintenance Worker or any of the Skilled Trade Helper titles, permanency not required, as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA in selected occupations (6230, 6250, 6355, 6410, 6440, 6460, 6515, 6700, 7300, 7350, 7540,
8030, 8500, 8600, 8610, 8630).

Availability Factors

Carpenter04899

Electrician91717

Locksmith04905

Oiler04891

Painter91830

Plumber91915

Stationary Engineer04915

Thermostat Repairer91940

Utilization Report

4

Number of Employees

27.9%10.6%4.7%2.6%Labor Market Availability 46.2%

17.6%0.0%5.9%23.5%Actual Utilization 0.0%

22Number Underutilized

YYYUnderutilized (Y = Yes)

Hispanic/
Latino

3

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Minority

4

Female

0
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Craft Workers

Job Group: Laborers and Helpers

Appointments: 7
Description: Entry Level Craft Workers

Titles held by employees in this group

Weight
55.00%

45.00% CUNY employees in the Custodial Assistant and Custodial Supervisor titles, permanency not required, as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA in selected occupations (6260, 6600, 6730, 7610, 8810, 8950, 9620, 9760, 9760).

Availability Factors

Laborer90702

Utilization Report

Number of Employees

40.5%24.3%6.8%19.9%Labor Market Availability 73.8%

14.3%71.4%14.3%100.0%Actual Utilization 0.0%

2Number Underutilized 1

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

1

Black/African
American

5

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Minority

7

Female

0
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Service Workers

Job Group: Campus Public Safety Sergeant

Appointments: 7
Description: Campus Security Supervisors and Specialists

Titles held by employees in this group

Weight
0.00%

100.00% CUNY employees in the title of Campus Peace Officer with Civil Service permanency and two years of permanent service as of
6/1/2022.

Internal Only Promotional Title

Availability Factors

Campus Pub Safety Sergeant04846

Campus Security Specialist04845

Utilization Report

Number of Employees

30.7%49.2%4.5%24.0%Labor Market Availability 86.3%

28.6%57.1%14.3%100.0%Actual Utilization 14.3%

Number Underutilized 1

Underutilized (Y = Yes) Y

Hispanic/
Latino

2

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Minority

7

Female

1
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Service Workers

Job Group: Campus Peace Officer

Appointments: 13
Description: Campus Security Mid level staff

Titles held by employees in this group

Weight
60.00%

40.00% Employees in the title of Campus Security Assistant, Civil Service permanency not required, as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA with minimum of High School Diploma, New York State residency, and minimum age of 21 in
selected occupations (3802, 3930, 3940, 3945, 3946, 3960).

Availability Factors

Campus Peace Officer04844

Utilization Report

Number of Employees

19.7%42.4%13.7%30.1%Labor Market Availability 77.9%

15.4%61.5%15.4%100.0%Actual Utilization 15.4%

1Number Underutilized 2

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

2

Black/African
American

8

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Minority

13

Female

2
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Service Workers

Job Group: Campus Security Assistant

Appointments: 19
Description: Campus Security Entry level staff

Titles held by employees in this group

Weight
90.00%

10.00% Employees in title Campus Security Assistant (Hourly), permanency not required, as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA with minimum of High School Diploma, New York State residency and minimum age of 18 in
selected occupations (3930, 3940, 3945, 3946, 3960).

Availability Factors

Campus Security Asst04841

Utilization Report

Number of Employees

23.6%36.4%8.2%30.6%Labor Market Availability 71.1%

5.3%63.2%26.3%100.0%Actual Utilization 42.1%

3Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

12

Asian/Nat.
Haw./Other

Pac. Isl.

5

Total Minority

19

Female

8
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APPENDIX D 1 Utilization Staff Job Groups 2024 2025
York College

Category: Service Workers

Job Group: Custodial: Assistant

Appointments: 13
Description: Custodial Entry level

Titles held by employees in this group

Weight
65.00%

35.00% CUNY employees in title Custodial Assistant (Hourly) as of 6/1/2022.

ACS 2017 2021 NY/NJ MSA in occupation 4220.

Availability Factors

Custodial Assistant04861

EOC Custodial Asst04863

Utilization Report

Number of Employees

41.2%29.2%5.0%33.4%Labor Market Availability 77.6%

30.8%46.2%7.7%92.3%Actual Utilization 30.8%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

4

Black/African
American

6

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Minority

12

Female

4
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CUNY Affirmative Action Plan 2024 2025
York College

D 2 Utilization Analysis College Laboratory Technicians

This Appendix provides a utilization analysis for College Laboratory Technicians in groups with five or more
employees.

Utilization analysis is a comparison of the demographics of employees in various job groups with an estimate of the
labor market for that same job group. The labor market is comprised of two components, external (general
population) and internal (CUNY employees eligible for advancement into the job group). The factors are blended
according to the balance of internal/external hiring at CUNY. This exhibit details the specific factors we use for each
job group. We last calculated labor market availability in 2023.

Underutilization occurs where the utilization of a protected group is less than 80% of the labor market estimate. It
represents the number of additional employees we would need for utilization to equal the labor market estimate.
For the federal plan, underutilization numbers for females and total minorities represent placement goals when
there are opportunities for hiring/advancement.

For the federal plan, we calculate underutilization for the following categories: female, total minority,
asian/hawaiian/other pacific islander, black/african american, and hispanic/latino. The total minority category
includes asian, black, and hispanic job groups but also incorporates individuals identifying as native american/alaska
native and two or more races. For the italian american plan, we add a calculation for employees identifying as italian
american, in addition to any other group to which they identify.

College Laboratory Technicians at all levels are classified according to whether they are assigned to a department
that represents a scientific, technical, or engineering discipline. All others, such as employees working in the
Humanities, are assigned to the non scientific category.

We calculate underutilization separately for full time (annual) and part time (hourly) employees. To address the
situation of employees holding multiple concurrent appointments, we do not count part time appointments for
employees holding full time appointments. For individuals with multiple part time appointments, we count only one
appointment per department per campus, giving priority to teaching appointments, then appointments according to
pay level. At some campuses, a small number of employees (ten or fewer) may be counted more than once in part
time job groups because their appointments span multiple departments.

Appendix
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APPENDIX D 2 COLLEGE LAB TECHNICIAN UTILIZATION BY GROUP AND CATEGORY 2024 2025
York College

Admin 4: College Lab Technician

Weight
100.00% ACS 2017 2021 NY/NJ MSA with minimum of High School Diploma. Selected occupations for the Scientific/Technical/IT

specialty (1050, 1910, 1920, 1970). Selected occupations for others (2440, 2555).

Availability Factors

Job Group:

Description: College Laboratory Technicians (all levels)

Appointments: 12

College Lab Tech: Science, Tech, Eng.

Employees in this category work in the following department(s):

Grouping:

10033 Biology
10051 Chemistry
10085 Earth and Physical Sciences
10135 Health Professions
70054 Library
10142 Occupational Therapy

Utilization Report

Number of Employees

6.0%4.9%17.5%47.1%Labor Market Availability 31.3%

16.7%0.0%58.3%83.3%Actual Utilization 41.7%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

2

Black/African
American

0

Asian/Nat.
Haw./Oth Pac.

Isl.

7

Total
Protected
Ethnicity

10

Female

5
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APPENDIX D 2 COLLEGE LAB TECHNICIAN UTILIZATION BY GROUP AND CATEGORY 2024 2025
York College

Admin 4: College Lab Technician

Weight
100.00% ACS 2017 2021 NY/NJ MSA with minimum of High School Diploma. Selected occupations for the Scientific/Technical/IT

specialty (1050, 1910, 1920, 1970). Selected occupations for others (2440, 2555).

Availability Factors

Job Group:

Description: College Laboratory Technicians (all levels)

Appointments: 8

College Lab Tech: Other

Employees in this category work in the following department(s):

Grouping:

10028 Behavioral Sciences
10134 Health & Human Performance
75012 Intercollegiate Athletics
10115 Performing & Fine Arts
60201 Queens EOC
10117 World Lang, Lit and Humanities

Utilization Report

Number of Employees

18.3%13.3%8.7%83.8%Labor Market Availability 42.8%

25.0%25.0%25.0%75.0%Actual Utilization 25.0%

Number Underutilized 5

Underutilized (Y = Yes) Y

Hispanic/
Latino

2

Black/African
American

2

Asian/Nat.
Haw./Oth Pac.

Isl.

2

Total
Protected
Ethnicity

6

Female

2
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APPENDIX D 2 COLLEGE LAB TECHNICIAN UTILIZATION BY GROUP AND CATEGORY 2024 2025
York College

Admin 4: College Lab Technician Adjunct

Weight
100.00% Identical to Administration 4 Group (Full Time).

Availability Factors

Job Group:

Description: Adjunct College Laboratory Technicians (all levels)

Appointments: 9

College Lab Tech: Science, Tech, Eng.

Employees in this category work in the following department(s):

Grouping:

10033 Biology
10051 Chemistry
10085 Earth and Physical Sciences
10135 Health Professions
70054 Library
10142 Occupational Therapy

Utilization Report

Number of Employees

6.0%4.9%17.5%47.1%Labor Market Availability 31.3%

0.0%11.1%66.7%88.9%Actual Utilization 77.8%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

1

Asian/Nat.
Haw./Oth Pac.

Isl.

6

Total
Protected
Ethnicity

8

Female

7

APP D2



CUNY Affirmative Action Plan 2024 2025
York College

D 3 Utilization Analysis Faculty By Discipline and Job Group

This Appendix provides a utilization analysis for combination of faculty job group and academic discipline with five
or more employees.

Utilization analysis is a comparison of the demographics of employees in various job groups with an estimate of the
labor market for that same job group. The labor market is based on IPEDS degree completions as counted by the
National Center for Education Statistics. We last calculated labor market availability in 2023.

Underutilization occurs where the utilization of a protected group is less than 80% of the labor market estimate. It
represents the number of additional employees we would need to have for utilization to be equal to the labor
market estimate. For the federal plan, underutilization numbers for females and total minorities represent
placement goals when there are opportunities for hiring/advancement.

For this plan, we calculate underutilization for the following categories: female, total minority, asian/hawaiian/other
pacific islander, black/african american, and hispanic/latino. The total minority category includes asian, black, and
hispanic job groups but also incorporates individuals identifying as native american/alaska native and two or more
races.

Utilization is calculated by job group and academic discipline. Job groups for faculty are: professoriate, instructor,
lecturer, faculty librarian, K 12, developmental (CLIP/START), and continuing education. Not all campuses have
faculty in all job groups. Academic disciplines are assigned to academic departments at the campus level.

We calculate underutilization separately for full time (annual) and part time (hourly) employees. To address the
situation of employees holding multiple concurrent appointments, we do not count part time appointments for
employees holding full time appointments. For individuals with multiple part time appointments, we count only one
appointment per department per campus, giving priority to teaching appointments, then appointments according to
pay level. At some campuses, a small number of employees (ten or fewer) may be counted more than once in part
time job groups because their multiple appointments span multiple departments within the same campus.
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Biological and Biomedical Sciences
Faculty in this discipline are assigned to the following department(s):

10033 Biology

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

13.8%10.4%19.5%64.2%Labor Market Availability 47.2%

0.0%22.2%33.3%55.6%Actual Utilization 33.3%

1Number Underutilized 3

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Protected
Ethnicity

5

Female

3

Utilization ReportTotal Appointments: 9

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

1

Number of Faculty

8.6%4.6%11.4%53.6%Labor Market Availability 28.5%

8.3%0.0%8.3%16.7%Actual Utilization 58.3%

1Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

2

Female

7

Utilization ReportTotal Appointments: 12
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Biological and Biomedical Sciences
Faculty in this discipline are assigned to the following department(s):

10033 Biology

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

8.6%4.6%11.4%53.6%Labor Market Availability 28.5%

8.3%8.3%33.3%50.0%Actual Utilization 58.3%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

1

Asian/Nat.
Haw./Other

Pac. Isl.

4

Total Protected
Ethnicity

6

Female

7

Utilization ReportTotal Appointments: 12
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Business, Management, Marketing and Support
Faculty in this discipline are assigned to the following department(s):

10005 Accounting and Finance
10042 Business and Economics

Job Group Faculty: Lecturer

Weight
100.00% 2020 NCES Degree Completions, Bachelor's level and above in New York and New Jersey for selected disciplines (first and

second majors).

Availability Factors

Number of Faculty

16.0%10.7%13.9%46.7%Labor Market Availability 43.2%

0.0%57.1%14.3%71.4%Actual Utilization 0.0%

1Number Underutilized 3

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

5

Female

0

Utilization ReportTotal Appointments: 7

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

16.0%10.7%13.9%46.7%Labor Market Availability 43.2%

3.7%51.9%22.2%81.5%Actual Utilization 29.6%

3Number Underutilized 5

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

1

Black/African
American

14

Asian/Nat.
Haw./Other

Pac. Isl.

6

Total Protected
Ethnicity

22

Female

8

Utilization ReportTotal Appointments: 27
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Business, Management, Marketing and Support
Faculty in this discipline are assigned to the following department(s):

10005 Accounting and Finance
10042 Business and Economics

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

7.0%25.1%5.6%47.7%Labor Market Availability 40.7%

13.3%26.7%33.3%73.3%Actual Utilization 40.0%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

2

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

5

Total Protected
Ethnicity

11

Female

6

Utilization ReportTotal Appointments: 15

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

7.0%25.1%5.6%47.7%Labor Market Availability 40.7%

0.0%50.0%21.4%71.4%Actual Utilization 28.6%

1Number Underutilized 3

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

7

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Protected
Ethnicity

10

Female

4

Utilization ReportTotal Appointments: 14
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Education
Faculty in this discipline are assigned to the following department(s):

10090 Teacher Education

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

15.2%11.0%5.1%78.2%Labor Market Availability 33.7%

0.0%30.8%0.0%30.8%Actual Utilization 76.9%

21Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

4

Female

10

Utilization ReportTotal Appointments: 13
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Education Developmental
Faculty in this discipline are assigned to the following department(s):

15004 Adult & Continuing Education
65017 College Now
60201 Queens EOC
65100 SEEK

Job Group Faculty: Continuing Education

Weight
100.00% 2020 NCES Degree Completions, Bachelor's level and above in New York and New Jersey for selected disciplines (first and

second majors).

Availability Factors

Number of Faculty

8.9%9.2%10.7%64.5%Labor Market Availability 30.7%

0.0%30.0%50.0%80.0%Actual Utilization 60.0%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

3

Asian/Nat.
Haw./Other

Pac. Isl.

5

Total Protected
Ethnicity

8

Female

6

Utilization ReportTotal Appointments: 10

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

8.9%9.2%10.7%64.5%Labor Market Availability 30.7%

23.5%37.3%17.6%78.4%Actual Utilization 58.8%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

12

Black/African
American

19

Asian/Nat.
Haw./Other

Pac. Isl.

9

Total Protected
Ethnicity

40

Female

30

Utilization ReportTotal Appointments: 51
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

English Language and Literature/Letters
Faculty in this discipline are assigned to the following department(s):

10102 English

Job Group Faculty: Lecturer

Weight
100.00% 2020 NCES Degree Completions, Bachelor's level and above in New York and New Jersey for selected disciplines (first and

second majors).

Availability Factors

Number of Faculty

18.3%9.2%6.7%71.9%Labor Market Availability 37.9%

0.0%42.9%28.6%71.4%Actual Utilization 71.4%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

3

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

5

Female

5

Utilization ReportTotal Appointments: 7

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

18.3%9.2%6.7%71.9%Labor Market Availability 37.9%

16.7%16.7%16.7%50.0%Actual Utilization 58.3%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

2

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

6

Female

7

Utilization ReportTotal Appointments: 12
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

English Language and Literature/Letters
Faculty in this discipline are assigned to the following department(s):

10102 English

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

6.9%5.8%3.7%59.4%Labor Market Availability 20.2%

14.3%0.0%21.4%35.7%Actual Utilization 42.9%

1Number Underutilized 2

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

2

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Protected
Ethnicity

5

Female

6

Utilization ReportTotal Appointments: 14

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

1

Number of Faculty

6.9%5.8%3.7%59.4%Labor Market Availability 20.2%

0.0%0.0%12.5%12.5%Actual Utilization 50.0%

1Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

1

Female

4

Utilization ReportTotal Appointments: 8
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Foreign Languages, Literatures, and Linguistics
Faculty in this discipline are assigned to the following department(s):

10117 World Lang, Lit and Humanities

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

26.5%4.6%9.6%69.4%Labor Market Availability 43.9%

52.9%0.0%11.8%64.7%Actual Utilization 82.4%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

9

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

11

Female

14

Utilization ReportTotal Appointments: 17

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

16.9%2.0%6.2%55.4%Labor Market Availability 27.3%

54.5%9.1%0.0%63.6%Actual Utilization 72.7%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

6

Black/African
American

1

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

7

Female

8

Utilization ReportTotal Appointments: 11
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Foreign Languages, Literatures, and Linguistics
Faculty in this discipline are assigned to the following department(s):

10117 World Lang, Lit and Humanities

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

16.9%2.0%6.2%55.4%Labor Market Availability 27.3%

16.7%33.3%16.7%66.7%Actual Utilization 50.0%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

4

Female

3

Utilization ReportTotal Appointments: 6
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Health Professions and Related Programs
Faculty in this discipline are assigned to the following department(s):

10135 Health Professions
10211 Nursing
10142 Occupational Therapy

Job Group Faculty: Lecturer

Weight
100.00% 2020 NCES Degree Completions, Bachelor's level and above in New York and New Jersey for selected disciplines (first and

second majors).

Availability Factors

Number of Faculty

13.0%12.4%15.6%78.0%Labor Market Availability 43.4%

16.7%33.3%16.7%66.7%Actual Utilization 83.3%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

4

Female

5

Utilization ReportTotal Appointments: 6

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

13.0%12.4%15.6%78.0%Labor Market Availability 43.4%

9.1%36.4%45.5%90.9%Actual Utilization 63.6%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

5

Total Protected
Ethnicity

10

Female

7

Utilization ReportTotal Appointments: 11
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Health Professions and Related Programs
Faculty in this discipline are assigned to the following department(s):

10135 Health Professions
10211 Nursing
10142 Occupational Therapy

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

7.7%7.5%17.9%60.7%Labor Market Availability 36.5%

4.3%34.8%13.0%52.2%Actual Utilization 73.9%

11Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

8

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Protected
Ethnicity

12

Female

17

Utilization ReportTotal Appointments: 23

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

7.7%7.5%17.9%60.7%Labor Market Availability 36.5%

14.6%35.4%18.8%72.9%Actual Utilization 81.3%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

7

Black/African
American

17

Asian/Nat.
Haw./Other

Pac. Isl.

9

Total Protected
Ethnicity

35

Female

39

Utilization ReportTotal Appointments: 48
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

History
Faculty in this discipline are assigned to the following department(s):

10149 History Philosophy Anthropolog

Job Group Faculty: Lecturer

Weight
100.00% 2020 NCES Degree Completions, Bachelor's level and above in New York and New Jersey for selected disciplines (first and

second majors).

Availability Factors

Number of Faculty

14.0%5.1%5.9%43.4%Labor Market Availability 28.5%

20.0%40.0%40.0%100.0%Actual Utilization 80.0%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

5

Female

4

Utilization ReportTotal Appointments: 5

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

14.0%5.1%5.9%43.4%Labor Market Availability 28.5%

10.0%0.0%10.0%30.0%Actual Utilization 80.0%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

3

Female

8

Utilization ReportTotal Appointments: 10
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

History
Faculty in this discipline are assigned to the following department(s):

10149 History Philosophy Anthropolog

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

11.4%4.1%2.8%39.7%Labor Market Availability 21.6%

0.0%37.5%0.0%37.5%Actual Utilization 62.5%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

3

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

3

Female

5

Utilization ReportTotal Appointments: 8
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Library (Librarians/Non Teaching)
Faculty in this discipline are assigned to the following department(s):

70054 Library

Job Group Faculty: Librarian

Weight
100.00% ACS 2017 2021 Nationwide workforce with a minimum of a Master's degree in occupation 2435 (Librarians and Media

Collections Specialists). One availability is calculated for all faculty in the Library group.

Availability Factors

Number of Faculty

4.8%4.5%3.6%81.3%Labor Market Availability 15.5%

0.0%12.5%12.5%37.5%Actual Utilization 50.0%

Number Underutilized 3

Underutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

1

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

3

Female

4

Utilization ReportTotal Appointments: 8
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Mathematics and Computer Science
Faculty in this discipline are assigned to the following department(s):

10195 Math & Computer Science

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

12.8%8.5%26.9%28.6%Labor Market Availability 51.6%

13.3%40.0%26.7%80.0%Actual Utilization 40.0%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

2

Black/African
American

6

Asian/Nat.
Haw./Other

Pac. Isl.

4

Total Protected
Ethnicity

12

Female

6

Utilization ReportTotal Appointments: 15

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

5.5%6.3%12.9%26.3%Labor Market Availability 28.7%

7.1%21.4%35.7%64.3%Actual Utilization 35.7%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

3

Asian/Nat.
Haw./Other

Pac. Isl.

5

Total Protected
Ethnicity

9

Female

5

Utilization ReportTotal Appointments: 14

APP D3



APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Natural Resources and Conservation
Faculty in this discipline are assigned to the following department(s):

10085 Earth and Physical Sciences

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

10.8%4.7%6.3%54.1%Labor Market Availability 25.3%

9.1%18.2%27.3%54.5%Actual Utilization 27.3%

Number Underutilized 3

Underutilized (Y = Yes) Y

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

3

Total Protected
Ethnicity

6

Female

3

Utilization ReportTotal Appointments: 11

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

7.2%4.1%4.5%52.9%Labor Market Availability 20.7%

0.0%16.7%33.3%50.0%Actual Utilization 16.7%

Number Underutilized 2

Underutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

1

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

3

Female

1

Utilization ReportTotal Appointments: 6
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Parks, Recreation, Leisure and Fitness Studies
Faculty in this discipline are assigned to the following department(s):

10134 Health & Human Performance

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

14.3%11.2%6.5%39.1%Labor Market Availability 34.8%

26.3%10.5%10.5%47.4%Actual Utilization 36.8%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

5

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

9

Female

7

Utilization ReportTotal Appointments: 19

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

7.0%7.4%2.7%49.0%Labor Market Availability 22.1%

0.0%22.2%11.1%33.3%Actual Utilization 66.7%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

3

Female

6

Utilization ReportTotal Appointments: 9
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Physical Sciences
Faculty in this discipline are assigned to the following department(s):

10051 Chemistry

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

6.6%2.1%8.0%34.8%Labor Market Availability 20.5%

0.0%16.7%50.0%66.7%Actual Utilization 25.0%

1Number Underutilized 1

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

0

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

6

Total Protected
Ethnicity

8

Female

3

Utilization ReportTotal Appointments: 12

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

6.6%2.1%8.0%34.8%Labor Market Availability 20.5%

0.0%0.0%77.8%77.8%Actual Utilization 55.6%

1Number Underutilized

YUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

0

Asian/Nat.
Haw./Other

Pac. Isl.

7

Total Protected
Ethnicity

7

Female

5

Utilization ReportTotal Appointments: 9
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Psychology
Faculty in this discipline are assigned to the following department(s):

10028 Behavioral Sciences

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

22.3%12.7%9.7%79.5%Labor Market Availability 47.8%

25.0%31.3%6.3%62.5%Actual Utilization 62.5%

1Number Underutilized 3

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

4

Black/African
American

5

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

10

Female

10

Utilization ReportTotal Appointments: 16

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

12.1%9.3%5.8%75.5%Labor Market Availability 31.0%

5.9%11.8%11.8%29.4%Actual Utilization 52.9%

1Number Underutilized 4

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

2

Total Protected
Ethnicity

5

Female

9

Utilization ReportTotal Appointments: 17
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Psychology
Faculty in this discipline are assigned to the following department(s):

10028 Behavioral Sciences

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

12.1%9.3%5.8%75.5%Labor Market Availability 31.0%

12.5%25.0%6.3%43.8%Actual Utilization 50.0%

Number Underutilized 4

Underutilized (Y = Yes) Y

Hispanic/
Latino

2

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

7

Female

8

Utilization ReportTotal Appointments: 16
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Social Work
Faculty in this discipline are assigned to the following department(s):

10281 Social Work

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

1

Number of Faculty

10.4%24.3%4.5%80.2%Labor Market Availability 42.0%

0.0%28.6%0.0%28.6%Actual Utilization 71.4%

1Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

2

Female

5

Utilization ReportTotal Appointments: 7
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Visual and Performing Arts
Faculty in this discipline are assigned to the following department(s):

10115 Performing & Fine Arts

Job Group Faculty: Lecturer Adjunct

Weight
100.00% Identical to Faculty Lecturer Group (Full Time).

Availability Factors

Number of Faculty

16.2%8.7%9.0%63.2%Labor Market Availability 38.5%

11.1%44.4%0.0%55.6%Actual Utilization 33.3%

1Number Underutilized 3

YUnderutilized (Y = Yes) Y

Hispanic/
Latino

1

Black/African
American

4

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

5

Female

3

Utilization ReportTotal Appointments: 9

Job Group Faculty: Professoriate

Weight
100.00% 2020 NCES Degree Completions, Doctoral, Nationwide for selected disciplines (first and second majors).

Availability Factors

Number of Faculty

6.9%3.3%9.9%48.7%Labor Market Availability 23.1%

11.1%22.2%11.1%44.4%Actual Utilization 44.4%

Number Underutilized

Underutilized (Y = Yes)

Hispanic/
Latino

1

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

1

Total Protected
Ethnicity

4

Female

4

Utilization ReportTotal Appointments: 9
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APPENDIX D 3 FULL TIME FACULTY UTILIZATION BY DISCIPLINE/PROGRAM 2024 2025
York College

Visual and Performing Arts
Faculty in this discipline are assigned to the following department(s):

10115 Performing & Fine Arts

Job Group Faculty: Professoriate Adjunct

Weight
100.00% Identical to Faculty Professoriate Group (Full Time).

Availability Factors

Number of Faculty

6.9%3.3%9.9%48.7%Labor Market Availability 23.1%

0.0%18.2%0.0%27.3%Actual Utilization 72.7%

11Number Underutilized

YYUnderutilized (Y = Yes)

Hispanic/
Latino

0

Black/African
American

2

Asian/Nat.
Haw./Other

Pac. Isl.

0

Total Protected
Ethnicity

3

Female

8

Utilization ReportTotal Appointments: 11

APP D3



CUNY Affirmative Action Plan 2024 2025
York College

E Personnel Activity

This Appendix details personnel activities.

The charts in this section provide detail on personnel activity by job group and by EEO Category.

The charts illustrate activity moving into a job group (e.g., new hires, transfers, advancements) and activity moving
out of a job group. With the exception of new hires and terminations, the action of an employee moving into one
job group through a promotion or other transfer results in a similar action of the employee leaving their previous
job group for the same reasons. As a result, these charts also provide detail on the net changes to each job group
over the past year.

Advancements include not only promotions along established promotional tracks but other occasions when an
employee moved into a title that is generally considered to be a higher title, usually related to pay level.

It is important to compare the ratios of hires, advancements and separations among demographic groups. This is
referred to as a "selection rate" and strong variations among groups may indicate areas for further investigation and
oversight by the Chief Diversity Officer.

The charts represent only those groups with a material level of activity.

Appendix
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CUNY Affirmative Action Plan 2024 2025
York College

F Recruiting Activity

This Appendix provides details of candidate pools and outcomes of searches.

The charts in this section provide detail on applicants, interviews, and offers by job group for posted searches.

The scope of this report includes searches officially concluded during the previous plan year (June 1, 2023 through
May 31, 2024). This means that the search needed to have been "closed" in our systems during this period. To be
"closed" indicates there has been an accepted offer, even if the employee had not started work by May 31.

The number of interviews and offers/hires listed is dependent on this detail being entered into the system. In some
situations, this detail is maintained outside our system of record.

For each search, we omit duplicate applications from the same person. According to the federal Internet Applicant
Rule, we also omit applicants who withdrew from consideration and applicants who were deemed to lack the
minimum qualifications for the position to which they applied. We assume anyone who has been hired also belongs
in the interview category and anyone who was interviewed is treated as having met the Internet Applicant Rule.

It is important to compare the ratios of interviews to applicants and hires to interviews among demographic groups.
This is referred to as a "selection rate" and strong variations among groups may indicate areas for further
investigation and oversight by the Chief Diversity Officer.

Appendix

APP



YRK01-Recruiting File (1)

Campus Level

Summary - All Searches
Total: 71

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection Rate 3,205 3,156 98% 74 2.3% 70 2.2% 70 2.2%

 Male 1,236 1,213 38% 30 2.5% 29 2.4% 29 2.4%
 Female 1,850 1,824 58% 41 2.2% 38 2.1% 38 2.1%
 Other 4 4 0% - 0.0% - 0.0% - 0.0%
 Unknown 115 114 4% 3 2.6% 3 2.6% 3 2.6%

 Total Not Female 1,355 1,331 42% 33 2.5% 32 2.4% 32 2.4%

 Total Minorities 2,330 2,288 72% 50 2.2% 46 2.0% 46 2.0%

 Asian 664 652 21% 10 1.5% 8 1.2% 8 1.2%
 Black 993 971 31% 28 2.9% 26 2.7% 26 2.7%
 Hispanic 568 561 18% 9 1.6% 9 1.6% 9 1.6%
 Other inc 2 or more 105 104 3% 3 2.9% 3 2.9% 3 2.9%

 Italian-American 79 77 2% 4 5.2% 4 5.2% 4 5.2%

 White 621 615 19% 17 2.8% 17 2.8% 17 2.8%

 Unknown Ethnicity 193 192 6% 4 2.1% 4 2.1% 4 2.1%

 White+Unknown 814 807 26% 21 2.6% 21 2.6% 21 2.6%

 Veterans 27 27 1% 1 3.7% 1 3.7% 1 3.7%
 Indiv. w Disabilities 247 242 8% 9 3.7% 6 2.5% 6 2.5%

Least Selected: Least Selected: Least Selected:
Female OK Sel Female OK Sel Female OK Sel

Ttl Minorities OK Sel Ttl Minorities Adverse Ttl Minorities Adverse

Percent Female 58% 55.4% 54.3% 54.3%
Percent Total Minorities 72% 67.6% 65.7% 65.7%
Percentage Veterans 1% 1.4% 1.4% 1.4%
Percentage w Disabil. 8% 12.2% 8.6% 8.6%

Recruiting Summary Page 1 of 1



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 328                     323                     98.5% 2                         0.6% 2                         0.6% 2                         0.6%

 Male 91                       86                       26.6% -                      0.0% -                      0.0% -                      0.0%
 Female 228                     228                     70.6% 2                         0.9% 2                         0.9% 2                         0.9%
 Other  -                      -                      0.0% -                      0.0% -                      0.0% -                      0.0%
 Unknown 9                         9                         2.8% -                      0.0% -                      0.0% -                      0.0%
 Total Not Female 100                     95                       29.4% -                      0.0% -                      0.0% -                      0.0%

 Total Min 277                     272                     84.2% 2                         0.7% 2                         0.7% 2                         0.7%

 Asian 110                     110                     34.1% -                      0.0% -                      0.0% -                      0.0%
 Black 101                     96                       29.7% 2                         2.1% 2                         2.1% 2                         2.1%
 Hispanic 55                       55                       17.0% -                      0.0% -                      0.0% -                      0.0%
 Other inc 2 or more 11                       11                       3.4% -                      0.0% -                      0.0% -                      0.0%

 Italian-American 5                         5                         1.5% -                      0.0% -                      0.0% -                      0.0%

 White 26                       26                       8.0% -                      0.0% -                      0.0% -                      0.0%

 Unknown Ethnicity 22                       22                       6.8% -                      0.0% -                      0.0% -                      0.0%
 White+Unknown 48                       48                       14.9% -                      0.0% -                      0.0% -                      0.0%

 Veterans 1                         1                         0.3% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 18                       15                       4.6% -                      0.0% -                      0.0% -                      0.0%

Least Selected: Least Selected: Least Selected:
Male+Oth Adverse Male+Oth Adverse Male+Oth Adverse

White+Unk Adverse White+Unk Adverse White+Unk Adverse

Percent Female 70.6% 100.0% 100.0% 100.0%
Percent Total Minorities 84.2% 100.0% 100.0% 100.0%

Percentage Veterans 0.3% 0.0% 0.0% 0.0%
Percentage w Disabil. 4.6% 0.0% 0.0% 0.0%

EEO Category Summary
Administrative Support Workers



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 77                       75                       97.4% 2                         2.7% 2                         2.7% 2                         2.7%

 Male 34                       33                       44.0% 1                         3.0% 1                         3.0% 1                         3.0%
 Female 41                       40                       53.3% 1                         2.5% 1                         2.5% 1                         2.5%
 Other  -                      -                      0.0% -                      0.0% -                      0.0% -                      0.0%
 Unknown 2                         2                         2.7% -                      0.0% -                      0.0% -                      0.0%
 Total Not Female 36                       35                       46.7% 1                         2.9% 1                         2.9% 1                         2.9%

 Total Min 54                       53                       70.7% 2                         3.8% 2                         3.8% 2                         3.8%

 Asian 27                       27                       36.0% 2                         7.4% 2                         7.4% 2                         7.4%
 Black 14                       13                       17.3% -                      0.0% -                      0.0% -                      0.0%
 Hispanic 12                       12                       16.0% -                      0.0% -                      0.0% -                      0.0%
 Other inc 2 or more 1                         1                         1.3% -                      0.0% -                      0.0% -                      0.0%

 Italian-American 1                         -                      0.0% -                      0.0% -                      0.0% -                      0.0%

 White 16                       16                       21.3% -                      0.0% -                      0.0% -                      0.0%

 Unknown Ethnicity 6                         6                         8.0% -                      0.0% -                      0.0% -                      0.0%

 White+Unknown 22                       22                       29.3% -                      0.0% -                      0.0% -                      0.0%

 Veterans 1                         1                         1.3% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 1                         1                         1.3% -                      0.0% -                      0.0% -                      0.0%

Least Selected: Least Selected: Least Selected:
Female OK Sel Female OK Sel Female OK Sel

White+Unk Adverse White+Unk Adverse White+Unk Adverse

Percent Female 53.3% 50.0% 50.0% 50.0%
Percent Total Minorities 70.7% 100.0% 100.0% 100.0%
Percentage Veterans 1.3% 0.0% 0.0% 0.0%
Percentage w Disabil. 1.3% 0.0% 0.0% 0.0%

EEO Category Summary
Technicians



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 164                     162                     98.8% 7                         4.3% 7                         4.3% 7                         4.3%

 Male 116                     115                     71.0% 3                         2.6% 3                         2.6% 3                         2.6%
 Female 45                       44                       27.2% 3                         6.8% 3                         6.8% 3                         6.8%
 Other  -                      -                      0.0% -                      0.0% -                      0.0% -                      0.0%
 Unknown 3                         3                         1.9% 1                         33.3% 1                         33.3% 1                         33.3%
 Total Not Female 119                     118                     72.8% 4                         3.4% 4                         3.4% 4                         3.4%

 Total Min 150                     148                     91.4% 6                         4.1% 6                         4.1% 6                         4.1%

 Asian 11                       11                       6.8% -                      0.0% -                      0.0% -                      0.0%
 Black 94                       93                       57.4% 4                         4.3% 4                         4.3% 4                         4.3%
 Hispanic 41                       40                       24.7% 1                         2.5% 1                         2.5% 1                         2.5%
 Other inc 2 or more 4                         4                         2.5% 1                         25.0% 1                         25.0% 1                         25.0%

 Italian-American 1                         1                         0.6% -                      0.0% -                      0.0% -                      0.0%

 White 11                       11                       6.8% -                      0.0% -                      0.0% -                      0.0%

 Unknown Ethnicity 3                         3                         1.9% 1                         33.3% 1                         33.3% 1                         33.3%
 White+Unknown 14                       14                       8.6% 1                         7.1% 1                         7.1% 1                         7.1%

 Veterans 2                         2                         1.2% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 10                       10                       6.2% -                      0.0% -                      0.0% -                      0.0%

Least Selected: Least Selected: Least Selected:
Male+Oth Adverse Male+Oth Adverse Male+Oth Adverse

White+Unk Adverse White+Unk Adverse White+Unk Adverse

Percent Female 27.2% 42.9% 42.9% 42.9%
Percent Total Minorities 91.4% 85.7% 85.7% 85.7%

Percentage Veterans 1.2% 0.0% 0.0% 0.0%
Percentage w Disabil. 6.2% 0.0% 0.0% 0.0%

EEO Category Summary
Service Workers and Others



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 994                     981                     98.7% 12                       1.2% 10                       1.0% 10                       1.0%

 Male 313                     306                     31.2% 7                         2.3% 6                         2.0% 6                         2.0%
 Female 645                     639                     65.1% 5                         0.8% 4                         0.6% 4                         0.6%
 Other  1                         1                         0.1% -                      0.0% -                      0.0% -                      0.0%
 Unknown 35                       35                       3.6% -                      0.0% -                      0.0% -                      0.0%
 Total Not Female 349                     342                     34.9% 7                         2.0% 6                         1.8% 6                         1.8%

 Total Min 811                     798                     81.3% 12                       1.5% 10                       1.3% 10                       1.3%

 Asian 233                     229                     23.3% 2                         0.9% 1                         0.4% 1                         0.4%
 Black 321                     318                     32.4% 6                         1.9% 5                         1.6% 5                         1.6%
 Hispanic 208                     203                     20.7% 3                         1.5% 3                         1.5% 3                         1.5%
 Other inc 2 or more 49                       48                       4.9% 1                         2.1% 1                         2.1% 1                         2.1%

 Italian-American 22                       21                       2.1% -                      0.0% -                      0.0% -                      0.0%

 White 115                     115                     11.7% -                      0.0% -                      0.0% -                      0.0%

 Unknown Ethnicity 53                       53                       5.4% -                      0.0% -                      0.0% -                      0.0%
 White+Unknown 168                     168                     17.1% -                      0.0% -                      0.0% -                      0.0%

 Veterans 9                         9                         0.9% 1                         11.1% 1                         11.1% 1                         11.1%
 Indiv. w Disabilities 79                       77                       7.8% 4                         5.2% 2                         2.6% 2                         2.6%

Least Selected: Least Selected: Least Selected:
Female Adverse Female Adverse Female Adverse

White+Unk Adverse White+Unk Adverse White+Unk Adverse

Percent Female 65.1% 41.7% 40.0% 40.0%
Percent Total Minorities 81.3% 100.0% 100.0% 100.0%

Percentage Veterans 0.9% 8.3% 10.0% 10.0%
Percentage w Disabil. 7.8% 33.3% 20.0% 20.0%

EEO Category Summary
Professional Non-Faculty



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 693                     678                     97.8% 29                       4.3% 27                       4.0% 27                       4.0%

 Male 309                     302                     44.5% 9                         3.0% 9                         3.0% 9                         3.0%
 Female 352                     344                     50.7% 19                       5.5% 17                       4.9% 17                       4.9%
 Other  1                         1                         0.1% -                      0.0% -                      0.0% -                      0.0%
 Unknown 31                       31                       4.6% 1                         3.2% 1                         3.2% 1                         3.2%
 Total Not Female 341                     334                     49.3% 10                       3.0% 10                       3.0% 10                       3.0%

 Total Min 362                     352                     51.9% 15                       4.3% 13                       3.7% 13                       3.7%

 Asian 154                     147                     21.7% 5                         3.4% 4                         2.7% 4                         2.7%
 Black 121                     119                     17.6% 6                         5.0% 5                         4.2% 5                         4.2%
 Hispanic 73                       72                       10.6% 3                         4.2% 3                         4.2% 3                         4.2%
 Other inc 2 or more 14                       14                       2.1% 1                         7.1% 1                         7.1% 1                         7.1%

 Italian-American 20                       20                       2.9% 1                         5.0% 1                         5.0% 1                         5.0%

 White 263                     258                     38.1% 11                       4.3% 11                       4.3% 11                       4.3%

 Unknown Ethnicity 53                       53                       7.8% 2                         3.8% 2                         3.8% 2                         3.8%
 White+Unknown 316                     311                     45.9% 13                       4.2% 13                       4.2% 13                       4.2%

 Veterans 2                         2                         0.3% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 69                       69                       10.2% 3                         4.3% 2                         2.9% 2                         2.9%

Least Selected: Least Selected: Least Selected:
Male+Oth Adverse Male+Oth Adverse Male+Oth Adverse

Ttl Minorities OK Sel Ttl Minorities OK Sel Ttl Minorities OK Sel

Percent Female 50.7% 65.5% 63.0% 63.0%
Percent Total Minorities 51.9% 51.7% 48.1% 48.1%

Percentage Veterans 0.3% 0.0% 0.0% 0.0%
Percentage w Disabil. 10.2% 10.3% 7.4% 7.4%

EEO Category Summary
Professional Faculty



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 844                     831                     98.5% 15                       1.8% 15                       1.8% 15                       1.8%

 Male 272                     270                     32.5% 4                         1.5% 4                         1.5% 4                         1.5%
 Female 538                     528                     63.5% 11                       2.1% 11                       2.1% 11                       2.1%
 Other  2                         2                         0.2% -                      0.0% -                      0.0% -                      0.0%
 Unknown 32                       31                       3.7% -                      0.0% -                      0.0% -                      0.0%
 Total Not Female 306                     303                     36.5% 4                         1.3% 4                         1.3% 4                         1.3%

 Total Min 624                     613                     73.8% 11                       1.8% 11                       1.8% 11                       1.8%

 Asian 115                     114                     13.7% -                      0.0% -                      0.0% -                      0.0%
 Black 325                     315                     37.9% 10                       3.2% 10                       3.2% 10                       3.2%
 Hispanic 159                     159                     19.1% 1                         0.6% 1                         0.6% 1                         0.6%
 Other inc 2 or more 25                       25                       3.0% -                      0.0% -                      0.0% -                      0.0%

 Italian-American 26                       26                       3.1% 1                         3.8% 1                         3.8% 1                         3.8%

 White 146                     145                     17.4% 2                         1.4% 2                         1.4% 2                         1.4%

 Unknown Ethnicity 49                       48                       5.8% 1                         2.1% 1                         2.1% 1                         2.1%
 White+Unknown 195                     193                     23.2% 3                         1.6% 3                         1.6% 3                         1.6%

 Veterans 7                         7                         0.8% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 67                       67                       8.1% 2                         3.0% 2                         3.0% 2                         3.0%

Least Selected: Least Selected: Least Selected:
Male+Oth Adverse Male+Oth Adverse Male+Oth Adverse

White+Unk OK Sel White+Unk OK Sel White+Unk OK Sel

Percent Female 63.5% 73.3% 73.3% 73.3%
Percent Total Minorities 73.8% 73.3% 73.3% 73.3%

Percentage Veterans 0.8% 0.0% 0.0% 0.0%
Percentage w Disabil. 8.1% 13.3% 13.3% 13.3%

EEO Category Summary
Executive/Administrative/Managerial



Campus Level

 Records  Applicants Appl%  Interviews Selection 
Rate %

 Offers Selection 
Rate %

 Hires Selection 
Rate %

 Total + Total Selection 
Rate 105                     105                     100.0% 7                         6.7% 7                         6.7% 7                         6.7%

 Male 101                     101                     96.2% 6                         5.9% 6                         5.9% 6                         5.9%
 Female 1                         1                         1.0% -                      0.0% -                      0.0% -                      0.0%
 Other  -                      -                      0.0% -                      0.0% -                      0.0% -                      0.0%
 Unknown 3                         3                         2.9% 1                         33.3% 1                         33.3% 1                         33.3%
 Total Not Female 104                     104                     99.0% 7                         6.7% 7                         6.7% 7                         6.7%

 Total Min 52                       52                       49.5% 2                         3.8% 2                         3.8% 2                         3.8%

 Asian 14                       14                       13.3% 1                         7.1% 1                         7.1% 1                         7.1%
 Black 17                       17                       16.2% -                      0.0% -                      0.0% -                      0.0%
 Hispanic 20                       20                       19.0% 1                         5.0% 1                         5.0% 1                         5.0%
 Other inc 2 or more 1                         1                         1.0% -                      0.0% -                      0.0% -                      0.0%

 Italian-American 4                         4                         3.8% 2                         50.0% 2                         50.0% 2                         50.0%

 White 44                       44                       41.9% 4                         9.1% 4                         9.1% 4                         9.1%

 Unknown Ethnicity 7                         7                         6.7% -                      0.0% -                      0.0% -                      0.0%
 White+Unknown 51                       51                       48.6% 4                         7.8% 4                         7.8% 4                         7.8%

 Veterans 5                         5                         4.8% -                      0.0% -                      0.0% -                      0.0%
 Indiv. w Disabilities 3                         3                         2.9% -                      0.0% -                      0.0% -                      0.0%

Least Selected: Least Selected: Least Selected:
Female Adverse Female Adverse Female Adverse

Ttl Minorities Adverse Ttl Minorities Adverse Ttl Minorities Adverse

Percent Female 1.0% 0.0% 0.0% 0.0%
Percent Total Minorities 49.5% 28.6% 28.6% 28.6%

Percentage Veterans 4.8% 0.0% 0.0% 0.0%
Percentage w Disabil. 2.9% 0.0% 0.0% 0.0%

EEO Category Summary
Craft Workers



CUNY Affirmative Action Plan 2024 2025
York College

G Individuals with Disabilities by Job Group

This Appendix presents the total staff in each job group with the number and percentage of Individuals with
Disabilities.

The federal guideline for staffing of Individuals with Disabilities is 7.0% for each job group. While there is a
requirement to report staffing, there is no requirement to calculate underutilization or to set placement goals.

Appendix
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APPENDIX G Utilization of Individuals with Disabilities by Job Group 2024 2025
York College

42Total Individual(s) with Disabilities: 3.4%Percent of total reported employees:

The federal guideline for representation is 7% for each job group.

Category: Executive/Administrative/Managerial Total Staff Indiv. with Disabilities Rate
Admin 1: Executive 17 1 5.9%

Admin 2: Managerial 65 7 10.8%

Admin 2: Managerial Adjunct 82 4 4.9%

Managerial: Facilities 1 0 0.0%

Managerial: Info Tech 1 0 0.0%

Managerial: Security 3 0 0.0%

Category: Professional Faculty Total Staff Indiv. with Disabilities Rate
Faculty: Professoriate 156 4 2.6%

Faculty: Librarian 8 2 25.0%

Faculty: Lecturer 45 2 4.4%

Faculty: Lecturer Adjunct 225 5 2.2%

Faculty: Professoriate Adjunct 141 4 2.8%

Faculty: Developmental 6 0 0.0%

Faculty: Continuing Education 10 0 0.0%

Category: Professional Non Faculty Total Staff Indiv. with Disabilities Rate
Accountant: Professional 4 0 0.0%

Admin 3: Professional 78 5 6.4%

Admin 5: Engineer Architect 1 0 0.0%

Disability Accommodation Specl 3 0 0.0%

Info Tech: Professional 24 1 4.2%

Info Tech: Professional Adjunct 5 0 0.0%

Nurse Adjunct 1 0 0.0%

Category: Administrative Support Workers Total Staff Indiv. with Disabilities Rate
Accountant: Assistant 2 0 0.0%

Administrative Assistant 6 0 0.0%

Office Assistant 43 3 7.0%

Office Assistant Adjunct 188 3 1.6%

Mail Services Worker 1 0 0.0%

Category: Technicians Total Staff Indiv. with Disabilities Rate
Admin 4: College Lab Technician 20 0 0.0%

Admin 4: College Lab Technician Adjunct 11 0 0.0%

Broadcast Media Adjunct 1 0 0.0%

Info Tech: Technician 2 1 50.0%

Info Tech: Technician Adjunct 4 0 0.0%

Print Media Technician 2 0 0.0%

Category: Craft Workers Total Staff Indiv. with Disabilities Rate
Skilled Trades: Supervisory 2 0 0.0%

Skilled Trades: Not Supervisory 17 0 0.0%

Laborers and Helpers 7 0 0.0%

Category: Service Workers Total Staff Indiv. with Disabilities Rate
Campus Public Safety Sergeant 7 0 0.0%

APP G 1



APPENDIX G Utilization of Individuals with Disabilities by Job Group 2024 2025
York College
Category: Service Workers Total Staff Indiv. with Disabilities Rate

Campus Peace Officer 13 0 0.0%

Campus Security Assistant 19 0 0.0%

Campus Security Assistant Adjunct 3 0 0.0%

Custodial: Supervisory 3 0 0.0%

Custodial: Assistant 13 0 0.0%

Custodial: Assistant Adjunct 4 0 0.0%
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